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Empirical Analysis on Teachers’s Training and Cadre’s
Practice in Counterpart Support by Colleges

——Taking Counterpart Supporting Tarim University by
Huazhong Agricultural University for Example

ZHANG Hong-rong,CAI Jiang, LI Jing

(President Office y Huazhong Agricultural University ,Wuhan  Hubei ,430070)
Abstract Counterpart support by colleges is the platform for teacher’s training and cadre’s further
education as well as ability improvement. Taking counterpart supporting Tarim University by Huazhong
Agricultural University for example, this paper, though investigation, found out that counterpart sup-
port by colleges will, to a certain degree, help the universities which receive the assistance to work out
such problems as discipline construction, talent cultivation, S&T cooperation etc so that the trained
teachers and cadres will make great progess in their working ideology, professional knowledge, working
efficiency, working ability and working methods after they return to their former units. However, the
individual needs of learning staff will not meet with the actual effect, non-individual factors affecting
training staff satisfaction was significant. Therefore,this paper puts forward several suggestions on how
to perfect the counterpart support by colleges: increase the investment in counterpart support by both
colleges, make relevant policies on teacher’s training and cadre’s practice, perfect the supporting insti-

tutions, innovate working content and methods and strengthen support service.
Key words counterpart support by colleges; teacher training; study and practice for cadres; quality

engineering; support education programs in Xinjiang
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