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An Empirical Study on the Relationship between Organizational
Commitment and Employee Engagement in Agra2related Enterprises

WU Wer2ting
(College of Economics and Management, Huazhong Agricultural University, Wuhan, Hubei, 430070)

Abstract Based on the former scales of organizational commitment and employee engagement, this
paper designs the organizational commitment and employee engagement questionnaire by depth inter2
views. The paper employs multivariate statistical techniques to discuss the structure of Agro2related en2
terprise. s organizational commitment and employee engagement. The results show that the organization2
al commitment of agro2related enterprise includes four aspects:ideal commitment, continuance commit2
ment, affection commitment and choice commitment and that the employee engagement of Agro2related
enterprise includes seven aspects: organizational identification, commitment, energy, hard work, task
focus, focus, internalized values. T his paper also applys regression to analyze the impact of organization2
al commitment on the employee engagement. It shows that ideal commitment, continuance commitment
and affection commitment have varying degrees of significant effect on the seven factors of employee en2
gagement.

Key words organizational commitment; employee engagement; relationship; agro2related enter pri2

ses; empirical study



